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INTISARI

Penelitian ini membahas mengenai pengaruh motivasi berprestasi,
motivasi berafiliasi, motivasi kekuasaan terhadap kinerja pegawai dengan
kepuasan sebagai variabel intervening pada Kantor Pelayanan Pajak Pratama

Sleman.

Populasi dalam penelitian ini adalah seluruh pegawai KPP Pratama
Sleman, total populasi sebanyak 119 orang, data dalam penelitian ini dengan
menggunakan metode survei melalui pembagian kuesioner secara langsung
kepada responden. Penyebaran dan pengumpulan kuesioner dilakukan
langsung di lokasi obyek penelitian. Tehnik analisis data menggunakan
SEM (Structural Equation Modelling) yang dioperasikan melalui program
AMOS 7.

Hasil penelitian  menunjukkan bahwa motivasi berprestasi
berpengaruh terhadap Kkinerja, motivasi berafiliasi berpengaruh terhadap
Kinerja, motivasi kekuasaan berpengaruh terhadap Kkinerja, motivasi
berprestasi berpengaruh terhadap kepuasan, motivasi berafiliasi berpengaruh
terhadap kepuasan, motivasi kekuasaan berpengaruh terhadap kepuasan, dan

kepuasan berpengaruh terhadap kinerja.

Kata Kunci : Motivasi Berprestasi, Motivasi Berafiliasi, Motivasi Kekuasaan,
Kepuasan Kerja, Kinerja Pegawai.
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ABSTRACT

This study discusses the influence of achievement motivation,
affiliation and power on employee performance and satisfaction as an
intervening variable in the Sleman Tax Office.

The population in this study are all employees of Sleman Tax Office,
the population number are 119 employees, the data in this study using a
survey method through the distribution of questionnaires directly to the
respondent. Distribution and collection of questionnaires conducted on-site
research objects. Technical analysis of the data using SEM (Structural
Equation Modelling) which is operated through a program AMOS 7.

The results of this study showed that achievement motivation affect
performance, motivation affiliated affect performance, motivation of power
affect the performance, achievement motivation effect on satisfaction,
motivation affiliated effect on satisfaction , motivational power of influence
to satisfaction, and satisfaction on the performance.

Keywords: Achievement Motivation, Motivation Affiliated, Motivation
Power, Satisfaction, Employee Performance
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