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MOTTO 

 

 

“Sesungguhnya jika kamu bersyukur, 

 niscaya Aku akan menambah (nikmat) kepadamu.” 

-QS. Ibrahim (7)-  

 

You have to believe in yourself. That’s the secret  

-Charlie Chaplin- 

 

Everybody wants happiness and nobody wants pain, nut you can’t have a 

rainbow without a little bit of rain 

-Bilal Philips- 
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