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Hal: Permohonan Mengisi Kuesioner Penelitian
Kepada Yth.

Di Tempat

Dengan hormat,

Sehubungan dengan kegiatan penelitian untuk penyusunan tugas akhir
skripsi dengan judul “The Influence of Organizational Commitment and Career
Growth Opportunity towards Auditor Turnover Intention on Millennial and
Non-Millennial Generation (A Study on Public Accounting Firm in Central
Java and Special Region of Yogyakarta)” yang merupakan salah satu persyaratan
untuk memperoleh gelar Sarjana Ekonomi dari Program Studi Akuntansi
Universitas Muhammadiyah Yogyakarta, peneliti mengharapkan kesediaan
Bapak/Ibu/Saudara/Saudari  Auditor untuk meluangkan waktunya mengisi
kuesioner/daftar pernyataan yang terlampir. Kegiatan penelitian ini ditujukan untuk
kepentingan ilmiah dan daftar pernyataan yang terlampir dalam kuesioner hanya

digunakan sebagai sarana untuk mengumpulkan data. Peneliti_menjamin

kerahasiaan atas identitas seluruh jawaban Bapak/lbu/Saudara/Saudari

sesuai dengan etika penelitian.

Dengan  demikian  penulis  sangat  mengharapkan  kejujuran
Bapak/lbu/Saudara/saudari Auditor dalam pengisian kuesioner, atas kesediaan

waktu untuk mengisi kuesioner ini saya ucapkan banyak terimakasih.

Yogyakarta, 07 Agustus 2019

Hormat saya,

(Dabelistha Seza Depudi)



A. IDENTITAS RESPONDEN
Sebelum  mengisi pernyataan dalam  kuesioner ini, mohon
Bapak/Ibu/Saudara/i mengisi data berikut terlebih dahulu. Data yang telah anda

isi dalam kuesioner ini akan dijamin kerahasiaanya.

1. Nama e (boleh tidak diisi)
2. Jenis Kelamin : |:| Pria |:| Wanita
3. Usia : [ ] 20-38 tahun

[ ] 39-54 tahun

[ ] 55-73 tahun

4. Pendidikan Terakhir : [ ] S1 [] s2
[[]s3 [] b3
5. Sertifikasi Profesi  : [ ] CPA [ ] cva

6. Jabatan : |:| Partner
|:| Senior Auditor
[ ] Junior Auditor
|:| Lainnya, sebutkan..................

7. Lama bekerja dikantor ini ~ : [ ] <1tahun [ ] 6-10tahun

[[] 1-5tahun [ ] >10tahun



B. PETUNJUK PENGISIAN KUESIONER
1. Bapak/ibu/saudara/i cukup memberikan tanda centang (\) pada pilihan

jawaban yang tersedia sesuai dengan pendapat Bapak/Ibu/Saudara/i.

2. Peneliti mengharapkan hanya ada satu jawaban untuk setiap
pernyataan, dengan demikian mohon untuk mengisi setiap nomor
pernyataan tanpa mengosongkan satupun jawaban.

3. Setiap angka akan mewakili tingkat kesesuaian dengan pendapat

Bapak/Ibu/Saudara/i, dengan keterangan sebagai berikut:

STS Sangat Tidak Setuju
TS Tidak Setuju

N Netral

S Setuju

SS Sangat Setuju

4. Data responden dan semua informasi yang diberikan akan dijamin
kerahasiaannya, oleh sebab itu dimohon untuk mengisi kuesioner sesuai

keadaan sebenarnya dan seobjektif mungkin.



LIST OF STATEMENTS FOR ORGANIZATIONAL COMMITMENT

VARIABLES

ALTERNATIF JAWABAN
No PERNYATAAN

STS TS N S SS

Bagaimana pendapat Bapak/lbu/Saudara mengenai pernyataan berikut:

I. Indikator : Affective Commitment

1. | Saya akan sangat senang menghabiskan sisa

karir saya di organisasi ini.

2. | Saya benar-benar merasa seolah-olah
masalah organisasi ini adalah masalah saya

sendiri.

3. | Saya tidak merasakan rasa memiliki yang

kuat terhadap organisasi saya.

4. | Saya tidak merasa terikat secara emosional

dengan organisasi ini.

5. | Saya tidak merasa menjadi bagian dari

keluarga di organisasi tempat saya bekerja.

6. | Organisasi ini memiliki banyak makna

pribadi bagi saya.

I1. Indikator : Continuance Commitment

1. | Saat ini, tinggal di organisasi ini adalah
kebutuhan bagi saya seperti halnya

keinginan.

2. | Sangat sulit bagi saya untuk meninggalkan
organisasi saya saat ini, bahkan jika saya

ingin.

3. | Banyak hal dalam hidup saya akan
terganggu jika saya memutuskan ingin

meninggalkan organisasi saya saat ini.




No

PERNYATAAN

ALTERNATIF JAWABAN

STS

TS N S

SS

Saya merasa bahwa saya hanya memiliki
sedikit pilihan dalam mempertimbangkan

untuk meninggalkan organisasi ini.

Jika saya belum menempatkan diri saya ke
dalam organisasi ini, saya mungkin akan
mempertimbangkan untuk bekerja di tempat

lain.

Salah satu konsekuensi negatif jika
meninggalkan organisasi ini adalah
kelangkaan alternative pekerjaan yang

tersedia.

Indikator : Normative Commitment

Saya tidak merasa berkewajiban untuk tetap

bekerja dengan atasan saya saat ini.

Bahkan jika itu untuk keuntungan saya, saya
tidak merasa benar untuk meninggalkan

organisasi saya sekarang.

Saya akan merasa bersalah jika saya
meninggalkan organisasi saya sekarang.

Organisasi ini layak mendapatkan kesetiaan

saya.

Saya tidak akan meninggalkan organisasi
saya sekarang karena saya memiliki rasa

kewajiban kepada orang-orang di dalamnya.

Saya berutang banyak kepada organisasi

saya.

Source: Meyer, Allen, dan Smith (1993)




LIST OF STATEMENTS FOR CAREER GROWTH OPPORTUNITY

VARIABLES

ALTERNATIF JAWABAN
No PERNYATAAN

STS TS N S SS

Bagaimana pendapat Bapak/lbu/Saudara mengenai pernyataan berikut:

I. Indikator : Career Goal Progress

1. | Pekerjaan saya saat ini membuat saya

semakin dekat dengan tujuan karir saya.

2. | Pekerjaan saya saat ini relevan dengan
tujuan karier dan pertumbuhan kejuruan

saya.

3. | Pekerjaan saya saat ini menjadi dasar bagi

realisasi tujuan karir saya.

4. | Pekerjaan saya saat ini memberi saya
peluang bagus untuk mewujudkan tujuan

karier saya.

t

=)

Il. Indikator : Professional Ability Developme

1. | Pekerjaan saya saat ini mendorong saya
untuk terus mendapatkan keterampilan baru

dan terkait pekerjaan.

2. | Pekerjaan saya saat ini mendorong saya
untuk terus mendapatkan pengetahuan baru

dan terkait pekerjaan.

3. | Pekerjaan saya saat ini mendorong saya
untuk mengumpulkan pengalaman kerja

yang lebih banyak.

4. | Pekerjaan saya saat ini memungkinkan saya
untuk terus meningkatkan kemampuan

profesional saya.




ALTERNATIF JAWABAN

No PERNYATAAN
STS TS N S SS
I1l.  Indikator : Promotion Speed

1. | Kecepatan promosi saya di organisasi saya
saat ini cepat.

2. | Peluang untuk dipromosikan dalam
organisasi saya saat ini tinggi.

3. | Dibandingkan dengan organisasi
sebelumnya, posisi saya di organisasi saya
saat ini sangat ideal.

4. | Dibandingkan dengan kolega saya, saya
dipromosikan lebih cepat.

IV. Indikator : Remuneration Growth

1. | Gaji saya meningkat dengan cepat di
organisasi saya saat ini.

2. | Dalam organisasi ini, kemungkinan
kenaikan gaji saya saat ini sangat besar.

3. | Dibandingkan dengan kolega saya,

kenaikan gaji saya lebih cepat.

Source: Weng dan Hu (2009)




LIST OF STATEMENTS FOR TURNOVER INTENTION VARIABLES

Bagaimana pendapat Bapak/lIbu/Saudara mengenai pernyataan berikut:

1. | Saya sedang berpikir untuk meninggalkan

organisasi ini.

2. | Saya berencana mencari pekerjaan baru.

3. | Saya bermaksud bertanya kepada orang-

orang tentang peluang kerja baru.

4. | Saya tidak berencana untuk berada di

organisasi ini lebih lama.

Sumber: Kelloway, Gottlieb, dan Barham (1999)
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RESPONDENT DATA



RESPONDENT DATA OF MILLENNIAL AUDITORS

Public : . Length
No | Accaunting | Gender | Age | LTSS Bt | b | of
Firm Work
KAP Darsono Junior
1 | & Budi Cahyo W 20-38 S1 Tidak ada . 1-5
Auditor
Santoso
KAP Dr. Junior
2 | Payamta, P 20-38 S1 Tidak ada . 1-5
Auditor
CPA
KAP Dr. Junior
3 | Payamta, W 20-38 S1 Tidak ada . 1-5
Auditor
CPA
KAP Dr. Senior
4 | Payamta, W 20-38 S1 Tidak ada . 1-5
Auditor
CPA
KAP Dr. Senior
5 | Payamta, W 20-38 S1 Tidak ada . 1-5
Auditor
CPA
KAP Ganung . Junior
6 A B. P 20-38 S1 Tidak ada Auditor 1-5
KAP Ganung . Junior
7 A B. P 20-38 S1 Tidak ada Auditor <1
KAP Ganung . Junior
8 A B. W 20-38 S1 Tidak ada Auditor 1-5
KAP Ganung . Junior
9 A B. P 20-38 S1 Tidak ada Auditor 1-5
KAP Ganung . Junior
10 A B. W 20-38 S1 Tidak ada Auditor 1-5
KAP Wartono . Senior
11 dan Rekan W 20-38 S1 Tidak ada Auditor 6-10
KAP Indarto . Senior
12 Waluyo W 20-38 S1 Tidak ada Auditor 1-5
KAP Indarto . Junior
13 Waluyo W 20-38 S1 Tidak ada Auditor <1
KAP Indarto . Junior
14 Waluyo P 20-38 S1 Tidak ada Auditor 1-5
KAP Indarto . Junior
15 Waluyo P 20-38 S1 Tidak ada Auditor <1
KAP Mahsun
Nurdiono Junior
16 Kukuh P 20-38 S1 CPA Auditor <1

Nugrahanto




Public . . Length
No | Accounting | Gender | Age nghe§t Profgs_smr_\al J(.Jt.) of
. Education | Certification | Position
Firm Work
KAP Mahsun
Nurdiono Senior
17 Kukuh P 20-38 S1 ACPA Auditor 1-5
Nugrahanto
KAP Mahsun
Nurdiono . Senior
18 Kukuh W 20-38 S1 Tidak ada Auditor 1-5
Nugrahanto
KAP Mahsun
Nurdiono Junior
19 Kukuh P 20-38 S2 CPA Auditor 1-5
Nugrahanto
KAP Mahsun
Nurdiono . Junior
20 Kukuh P 20-38 D3 Tidak ada Auditor <1
Nugrahanto
KAP Bayudi, Junior
21 | Yohana, Suzy, W 20-38 S1 Tidak ada . 1-5
; Auditor
Arie
KAP Bayudi, Junior
22 | Yohana, Suzy, P 20-38 S1 Tidak ada . 1-5
; Auditor
Arie
KAP Bayudi, Senior
23 | Yohana, Suzy, w 20-38 S1 Tidak ada . 1-5
; Auditor
Arie
KAP Ashari Senior
24 | dan Ida P 20-38 S1 CPA . 1-5
] Auditor
Nurhayati
KAP Ashari Junior
25 | dan Ida W 20-38 S1 Tidak ada . 1-5
] Auditor
Nurhayati
KAP Ashari ]
. Junior
26 | dan Ida P 20-38 S1 Tidak ada . 1-5
] Auditor
Nurhayati
KAP Ashari Junior
27 | dan Ida W 20-38 S1 Tidak ada . <1
] Auditor
Nurhayati
KAP Ashari Junior
28 | dan lda W 20-38 S1 Tidak ada . 1-5
) Auditor
Nurhayati
KAP Drs. Senior
29 Hadiono P 20-38 S1 CPA Auditor 1-5




Public . . Length

No | Accounting | Gender | Age nghe§t Profgs_smr_\al J(.Jt.) of

. Education | Certification | Position
Firm Work
KAP Drs. . Junior

30 Hadiono P 20-38 S1 Tidak ada Auditor <1
KAP Drs. . Junior

31 Hadiono W 20-38 S1 Tidak ada Auditor <1
KAP Drs. . Senior

32 Hadiono P 20-38 S1 Tidak ada Auditor 1-5
KAP Drs. . Junior

33 Hadiono W 20-38 S2 Tidak ada Auditor <1
KAP Drs. Senior

34 Hadiono P 20-38 S1 CA Auditor 6-10
KAP
Kumalahadi,

35 | Runcara, w |2038| D3 | Tidakada | )M | <1
Sugeng Auditor
Pamudji Dan
Rekan
KAP
Kumalahadi,

36 | Kuncara, W | 203 st Tidakada | U0 | <
Sugeng Auditor
Pamudji Dan
Rekan
KAP
Kumalahadi,

37 | Kuncara, P |203| sI Tidakada | 2UMOT |«
Sugeng Auditor
Pamudji Dan
Rekan
KAP
Kumalahadi,

3g | Kuncara, P |203| sI Tidakada | 2UMOr |
Sugeng Auditor
Pamudji Dan
Rekan
KAP Drs.

Hananta . Junior

39 Budianto & W 20-38 S1 Tidak ada Auditor 1-5
Rekan
KAP Drs.

Hananta . Junior
40 Budianto & W 20-38 D3 Tidak ada Auditor 1-5

Rekan




Public . . Length
No | Accounting | Gender | Age nghe§t Profgs_smr_\al J(.Jt.) of
. Education | Certification | Position
Firm Work
KAP Drs.
Hananta . Junior
41 Budianto & W 20-38 S2 Tidak ada Auditor 1-5
Rekan
KAP Drs.
Hananta . Senior
42 Budianto & P 20-38 S1 Tidak ada Auditor 1-5
Rekan
KAP Tri
43 | Bowo w 20-38 S2 CPA Partner 1-5
Yulianti
KAPTr Senior
44 | Bowo P 20-38 S1 Tidak ada . 1-5
L Auditor
Yulianti
KAP Tri Senior
45 | Bowo W 20-38 S1 Tidak ada . 1-5
.. Auditor
Yulianti
KAPTrI Junior
46 | Bowo W 20-38 S1 Tidak ada . 1-5
L Auditor
Yulianti
KAP Bismar, Junior
47 | Abdul, W 20-38 D3 Tidak ada . <1
. Auditor
Muntalib
KAP Bismar, ]
] Junior
48 | Abdul, P 20-38 S1 Tidak ada . <1
. Auditor
Muntalib
KAP Bismar, Junior
49 | Abdul, W 20-38 D3 Tidak ada . <1
. Auditor
Muntalib
50 | RAPHeNy& | b o038 | s1 Tidakada | JUnIOr | o
Sugeng Auditor
51 | RAPHeNy& 1\ 2038 | s1 Tidakada | JUMOT | o
Sugeng Auditor
5p | RAPHeNY& | b o038 | st CA Junior |y g
Sugeng Auditor
KAP Agus . Senior
53 Wahjono P 20-38 S1 Tidak ada Auditor 1-5
KAP Agus . Junior
54 Wahjono W 20-38 S1 Tidak ada Auditor 1-5
KAP Agus : Junior
55 Wahjono P 20-38 Sl Tidak ada Auditor 1-5




Public

Length

. Highest | Professional Job
No Acco_untlng Gender | Age Education | Certification | Position of
Firm Work

KAP Indarto . Senior

56 Waluyo W 20-38 S1 Tidak ada Auditor 6-10
KAP Drs.
Soeroso . Senior

57 Donosapoetro, P 20-38 S1 Tidak ada Auditor 1-5
M.M.
KAP Drs.

5g | SOEroso P | 2038 | 2 Tidakada | >¢MO' | 4.10
Donosapoetro, Auditor

M.M.




RESPONDENT DATA OF NON-MILLENNIAL AUDITORS

Public The Professional Job Length
No | Accounting | Gender | Age Highest Certification | Position of
Firm Education Work

KAP Darsono Senior

59 | & Budi Cahyo W 39-54 S1 Tidak ada . >10

Auditor

Santoso
KAP Ganung . Junior

60 A B. P 39-54 S1 Tidak ada Auditor <1
KAP Wartono . Senior

61 dan Rekan P 39-54 S1 Tidak ada Auditor 6-10
KAP Wartono . Senior

62 dan Rekan P 39-54 S1 Tidak ada Auditor 6-10
KAP Wartono . Senior

63 dan Rekan P 39-54 S1 Tidak ada Auditor 6-10
KAP Drs.

64 | S06TOSO P |3954| s1 Tidakada | 0 | 610
Donosapoetro, Auditor
M.M.
KAP Drs. . Senior

65 Hadiono W 39-54 S1 Tidak ada Auditor 1-5
KAP Drs.
Hananta Senior

66 Budianto & W 39-54 S1 CPAI Auditor >10
Rekan
KAP Tri

67 | Bowo P 39-54 S2 CPA Partner 1-5
Yulianti
KAP Agus . Senior

68 Wahjono W 39-54 S1 Tidak ada Auditor 6-10
KAP Drs. Senior

69 Hadiono P 39-54 S2 CA Auditor 6-10
KAP Drs. . Junior

70 Hadiono W 39-54 S1 Tidak ada Auditor <1
KAP Drs. . Senior

71 Hadiono W 39-54 S1 Tidak ada Auditor 6-10
KAP Dr. Senior

72 | Payamta, P 39-54 S1 CPA Auditor 6-10
CPA
KAP Ganung . Senior

73 A B. W 39-54 S1 Tidak ada Auditor 1-5
KAP Wartono . Senior

74 dan Rekan W 39-54 S1 Tidak ada Auditor 6-10




APPENDIX IV
RESPONDENT DATA TABULATION



RESPONDENT DATA TABULATION OF MILLENNIAL AUDITORS
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Gender
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Q
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The
Highest
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Professional
Certification

Job
Position

Length
of
Work
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RESPONDENT DATA TABULATION OF NON-MILLENNIAL

AUDITORS

The . Length
o | Gender | Age | Highes | e | e | o

Education Work
59 2 2 1 5 2 4
60 1 2 1 5 3 1
61 1 2 1 5 2 3
62 1 2 1 5 2 3
63 1 2 1 5 2 3
64 1 2 1 5 2 3
65 2 2 1 5 2 2
66 2 2 1 3 2 4
67 1 2 2 1 1 2
68 2 2 1 5 2 3
69 1 2 2 4 2 3
70 2 2 1 5 3 1
71 2 2 1 5 2 3
72 1 2 1 1 2 3
73 2 2 1 5 2 2
74 2 2 1 5 2 3




APPENDIX V
QUESTIONNAIRE DATA TABULATION



QUESTIONNAIRE DATA TABULATION OF MILLENNIAL AUDITORS

NC

21

22
22
15
19
20
22
19
14
15
22
13
16
15
18
20
22
20
18
20
12
17
19

Normative Commitment

CC

Continuance Commitment

AC

Affective Commitment

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23




NC
24
21

20
18
21

23
16
18
21

20
21

21

23
14
18
17
15
14
18
18
20
17
17
17
18

Normative Commitment

CC

Continuance Commitment

AC

Affective Commitment

No

24
25
26
27

28
29
30
31

32

33
34

35

36

37

38
39

40

41

42

43
44
45

46

47

48




NC
20
16
19
22
23
23
23
14
18
18

PS

14
16
15
16
16

12
12
14
16
13

Normative Commitment

Promotion Speed

CC

PAD

16
18
17
16
16
16
16
16
16
16
14
16

Continuance Commitment

Professional Ability Development

AC

CGP
16
16
16
16
16
12
16
16
16
16
15
16

Affective Commitment

Career Goal Progress

No

49

50
51

52

53
54
55
56

57

58

No

10
11
12




PS
13
15
16
15
16
14
16
16
16

10
18
13
13
14
13
12

12
13
14
16
12
12

Promotion Speed

PAD

16
20
15
20
20
16
16
20
20
17
12
20
18
18
18
18
17
15
16
16
16
16
15
19
16

Professional Ability Development

CGP
16
18
16
20
20
16
16
20
18
16
12
20
17
19
18
17
18
16
16
16
19
16
15
16
16

Career Goal Progress

No

13
14
15
16
17
18
19
20
21

22
23
24
25
26
27

28
29
30
31

32

33
34

35

36
37




PS
12
14

12
15
12
12
11
12
12
13
12

11
13
16
16
16
15
16
15

Promotion Speed

PAD

16
16
18
20
16
16
16
16
16
16
20
16
16
16
16
16
16
16
16
19
19

Professional Ability Development

CGP
16
13
12
11
16
16
16
16
16
16
18
16
16
16
15
16
16
16
15
16
20

Career Goal Progress

No

38
39
40
41

42

43

44
45

46

47

48

49

50
51

52
53
54
55
56
57

58
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QUESTIONNAIRE DATA TABULATION OF NON-MILLENNIAL AUDITORS

NC
17
22
30
22
18
23
14
22
23
17
21

18
15
24
20
17

Normative Commitment

CC

Continuance Commitment

AC

Affective Commitment

No

59

60
61

62

63
64
65
66
67

68
69

70
71

72

73
74




Career Goal Progress

Professional Ability Development

Promotion Speed

No =7 2 3 4 | CCGP 1 2 3 4 PAD 1 2 3 4 | P
59 3 3 3 3 12 4 4 4 4 16 2 3 3 3 | 11
60 | 4 4 4 4 16 4 4 4 4 16 4 4 4 4 | 16
61 5 5 5 5 20 5 5 5 5 20 5 5 5 5 | 20
62 | 4 4 4 4 16 4 4 4 4 16 4 4 4 4 | 16
63 | 4 5 5 5 19 4 5 4 5 18 3 4 4 4 | 15
64 | 4 4 4 4 16 5 5 5 5 20 3 4 4 3 | 14
65 | 4 4 3 3 14 3 3 2 3 11 3 3 3 3 | 12
66 | 4 4 4 4 16 4 3 2 4 13 4 3 5 3 | 15
67 | 4 4 4 4 16 4 4 4 4 16 4 4 4 4 | 16
68 | 4 4 4 4 16 3 5 4 4 16 2 2 3 3 | 10
69 | 4 4 4 4 16 4 2 5 4 15 2 1 2 2 7
70 | 4 4 4 4 16 3 4 3 4 14 3 3 3 3 | 12
71 | 4 4 5 4 17 4 5 4 4 17 4 3 4 4 | 15
72 | 4 4 3 3 14 4 4 4 4 16 3 3 4 5 | 15
73 3 3 4 4 14 3 3 3 3 12 4 3 3 4 | 14
74 | 3 3 3 3 12 4 4 4 4 16 2 3 3 3 | 11




Turnover Intention

14
10

12

12

12
19
12
11
20

14

RS

Remuneration
Growth

15
12
10

14
12

11

No

59
60

61

62
63
64

65

66
67

68
69
70
71

72
73
74




APPENDIX VI
DEMOGRAPHIC RESPONDENT



DEMOGRAPHIC DATA OF MILLENNIAL AUDITORS

Statistics
Highest Professional Length of
Gender Age Education Certification Joh Position work
I Yalid 58 58 58 58 58 58
Missing 0 0 i i 0 0
Gender
Cumulative
Frequency | Percent | Walid Percent Percent
Valid  Male 28 48.3 483 483
Female 30 a1.7 a1.7 100.0
Total a8 100.0 100.0
Age
Cumulative
Frequency | Percent | Walid Percent Percent
Valid  20-38 58 100.0 100.0 100.0
Highest Education
Cumulative
Frequency | Percent | Walid Percent Percent
Valid Bachelor Degree 43 828 828 828
Master Degree A 8.6 8.6 91.4
Yaocational School 8.6 8.6 100.0
Total a8 100.0 100.0
Professional Certification
Cumulative
Frequency | Percent | Walid Percent Percent
Valid CPA 5 8.6 8.6 8.6
ACPA 1 1.7 1.7 10.3
CA 2 34 34 138
Mone 50 862 BE.2 100.0
Total a8 100.0 100.0
Job Position
Cumulative
Frequency | Percent | Walid Percent Percent
Valid Fartner 1 1.7 1.7 1.7
Senior Auditor 18 3.0 31.0 328
Junior Auditor 3g 67.2 67.2 100.0
Total A8 100.0 100.0
Length of work
Cumulative
Frequency | Percent | Walid Percent Percent
Valid =1 18 3.0 n.a .0
1-5 36 62.1 62.1 931
a-10 4 6.9 6.9 100.0
Total a8 100.0 100.0




DEMOGRAPHIC DATA OF NON-MILLENNIAL AUDITORS

Statistics
Highest_Educ | Professional_ Length_of_wo
Gender Age ation Cerification Joh_Position Ik
I Valid 16 16 16 16 16 16
Missing i 0 0 0
Gender
Cumulative
Frequency | Fercent | Walid Percent Percent
Walid Male a A0.0 50.0 50.0
Female 8 50.0 50.0 100.0
Total 16 100.0 100.0
Age
Cumulative
Frequency | Percent | Walid Percent Percent
Walid 35-54 16 100.0 100.0 100.0
Highest_Education
Cumulative
Frequency | Percent | Valid Percent Percent
Walid Bachelor Degree 14 BT .A a7.h 87.h
Master Degree 2 126 126 100.0
Total 16 100.0 100.0
Professional_Certification
Cumulative
Frequency | Percent | Valid Percent Percent
Walid CPA 2 12.5 125 12.5
CPAI 1 6.3 6.3 188
CA 1 6.3 6.3 260
Mone 12 T5.0 75.0 100.0
Taotal 16 100.0 100.0
Job_Position
Cumulative
Frequency | Percent | Valid Percent Percent
Walid Partner 1 6.3 6.3 6.3
Senior Auditar 13 81.3 21.3 a7.a
Junior Auditar 2 125 125 100.0
Taotal 16 100.0 100.0
Length_of_work
Cumulative
Frequency | Percent | Valid Percent Percent
Walid =1 2 125 124 1246
1-5 3 18.8 18.8 N3
6-10 g 56.3 56.3 ar.s
=10 2 125 124 100.0
Total 16 100.0 100.0




APPENDIX VII
DESCRIPTIVE STATISTICS



DESCRIPTIVE STATISTICS FOR MILLENNIAL AUDITORS

Statistics
Affective Continuance Normative Career Goal | Professional Ability | Promotion Remuneration Turnover
Commitment Commitment Commitment Progress Development Speed Growth Intention
Valid 58 58 58 58 58 58 58 58
Missing 0 0 0 0 0 0 0 0
Descriptive Statistics
N Minimum | Maximum Mean Std. Deviation
Affective_Commitment 58 14 25 20.45 2.393
Continuance_Commitment 58 12 24 18.59 3.212
Normative_Commitment 58 12 24 18.74 2.941
Career_Goal_Progress 58 11 20 16.24 1.885
Professional_Ability _Development 58 12 20 16.81 1.711
Promotion_Speed 58 18 13.16 2.694
Remuneration_Growth 58 12 8.81 1.896
Turnover_Intention 58 17 12.24 2.543
Valid N (listwise) 58




DESCRIPTIVE STATISTICS FOR NON-MILLENNIAL AUDITORS

Statistics
Affective Continuance Normative Career Goal Professional Ability Promation Remuneration Turnover
Commitment Commitment Commitment Progress Development Speed Growth Intention
Valid 16 16 16 16 16 16 16 16
Missing 0 0 0 0 0 0 0 0
Descriptive Statistics
N Minimum | Maximum Mean Std. Deviation
Affective_Commitment 16 17 25 20.81 2.926
Continuance_Commitment 16 12 30 21.13 5.123
Normative_Commitment 16 14 30 20.63 4.031
Career_Goal_Progress 16 12 20 15.88 1.893
Professional_Ability_Development 16 11 20 15.75 2.463
Promotion_Speed 16 20 14.00 3.033
Remuneration_Growth 16 15 9.88 2.630
Turnover_Intention 16 20 11.00 4.099
Valid N (listwise) 16




APPENDIX VIII
VALIDITY TEST (PEARSON PRODUCT MOMENT)



VALIDITY TEST FOR MILLENNIAL AUDITORS

Correlations

Affective_Com
ACA ACZ AC3 AC4 ACSH ACE mitment
AC1 Pearson Carrelation 1 A6 -.063 -126 -.085 170 490"
Sig. (2-tailed) 000 B39 347 526 .20 .000
M 58 L] a8 a8 ag ag a8
AC2 Pearson Correlation 516 1 -026 -057 -.033 73 A147
Sig. (2-tailed) .000 848 GGG 807 184 .000
I 58 58 58 a8 a8 a8 a8
AC3 Pearson Correlation _.063 S 026 1 823" B3 136 Jor
Sig. (2-tailed) 639 848 .ooo .0oo 307 .000
M 58 58 58 58 A8 A8 58
ACH Pearson Correlation 126 -.057 823" 1 6007 019 651
Sig. (2-tailed) 347 BE9 .0oo .0oo .Be4 .000
M a8 L a8 a8 ag ag aa
ACS Pearson Carrelation -085 -033 B3 6007 1 119 590
Sig. (2-tailed) 526 807 000 .0oo BTl .000
I a8 58 58 a8 a8 A8 a8
ACE Pearson Correlation A70 173 136 019 119 1 425
Sig. (2-tailed) 201 194 307 884 37h .001
M 58 L] h8 A8 A8 A8 A8
Affective_Commitment  Pearson Correlation 490" A4 a7 8517 590 425" 1
Sig. (2-tailed) .000 000 .0oo .0oo .0oo .00
M a8 L a8 a8 ag ag aa
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Continuance_
cc Ccc2 CC3 CcC4 CCch CCB Commitment
cCl Pearson Correlation 1 480" 299" 223 057 -.007 5017
Sig. (2-tailed) 000 023 093 673 8958 000
I 58 58 LE] A8 58 58 LE]
cc2 Pearson Correlation 4807 1 526 &1 170 270 773"
Sig. (2-tailed) 000 000 .000 202 040 000
M 58 58 LE] A8 58 58 LE]
cC3 Pearson Correlation 209 526 1 A017 255 230 7227
Sig. (2-tailed) 023 000 .000 053 083 000
M a8 ag a8 a8 58 a8 a8
CC4 Pearson Correlation 223 w11 501 1 348 402" 795
Sig. (2-tailed) 093 000 000 .oo7 002 000
M a8 ag a8 a8 58 a8 a8
CCh Pearson Caorrelation 057 A70 2R5 348" 1 M7 538
Sig. (2-tailed) 673 202 053 007 015 .000
M 58 58 58 58 58 58 58
CCh Pearson Correlation -.007 270 230 4027 3T 1 588
Sig. (2-tailed) b58 040 083 002 015 000
M 58 58 58 58 58 58 58
Continuance_Commitment  Pearson Correlation 5017 773 7227 795 538 T 1
Sig. (2-tailed) .0oo .0oo 000 000 000 .0oo
M 58 58 58 58 58 58 58

** Correlation is significant atthe 0.01 level (2-tailed).
* Correlation is significant atthe 0.05 level (2-tailed).




Correlations

Maormative_C
MG NG2 NG3 NC4 NG MGG ommitment
MCA Pearson Correlation i -025 135 REE 4497 -074 4607
Sig. (2-tailed) 851 311 150 .000 554 .000
M 58 58 53 58 53 58 53
NG2 Pearson Correlation -.025 1 5547 338" 239 -.080 EGT
Sig. (2-tailed) B51 .000 010 071 550 .000
M a8 58 53 58 53 a8 53
NG3 Pearson Correlation 135 5547 1 548 374 132 755
Sig. (2-tailed) 311 .000 .000 .004 323 .000
M 58 58 58 58 58 58 58
NC4 Pearson Gorrelation 192 a3 549 1 5047 248 FT4
Sig. (2-tailed) 150 010 .000 .000 060 .000
M 58 58 53 58 58 58 58
NCE Pearson Correlation 449" 239 KN 5047 1 067 FETS
Sig. (2-tailed) .000 071 .004 .000 618 .000
M 58 58 58 58 58 58 58
NCA Pearson Correlation 079 -080 132 248 067 1 352"
Sig. (2-tailed) 554 550 323 .060 B8 .007
M 58 58 58 58 58 58 58
Mormative_Commitment  Pearson Correlation 4607 AR 758 T 7247 357" 1
Sig. (2-tailed) .000 000 .000 .0oo .000 .007
M 58 58 58 58 58 58 58
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Career_Goal_
CGP1 CGP2 CGP3 CGP4 Progress
CGP1 FPearson Correlation 1 A6 &84 459 795
Sig. (2-tailed) 0ao 000 .00 .ooo
I 58 a8 58 58 58
CGP2 Pearson Correlation B1E 1 765 B417 888"
Sig. (2-tailed) .000 .000 .000 000
I 58 a8 58 58 58
CGP3 Pearson Correlation IS TER 1 673 897"
Sig. (2-tailed) .000 000 .000 000
I+l 58 a8 58 58 58
CGP4 Pearson Correlation 450 641" 673 1 807
Sig. (2-tailed) 000 000 000 000
I+l 58 a8 58 58 58
Career_Goal_Progress  Pearson Correlation a5 amg” aar 807 1
Sig. (2-tailed) 000 000 000 000
I 58 a8 58 58 58

** Correlation is significant atthe 0.01 level (2-tailed).




Correlations

Professional_
Ahility_Dewvelo
PAD1 PAD2 PAD3 PADA4 pment
PAD1 Pearson Correlation 1 &78” 476" 437" FETH
Sig. (2-tailed) .0oo .0oo 001 .000
M 58 58 58 53 53
PAD2 Pearson Carrelation &7a" 1 658" 600" 850"
Sig. (2-tailed) 000 .0oo .0oo 000
M 56 56 56 54 53
PAD3 Pearson Correlation ATE Gag 1 863 aos
Sig. (2-tailed) .000 000 000 .000
M 56 56 56 53 53
FAD4 Pearson Gorrelation 437 600 863 1 ag2”
Sig. (2-tailed) 001 .0oo .0oo 000
M 58 58 58 5% 53
Professional_Ability_Development  Pearson Correlation T73ar as0” I 832" 1
Sig. (2-tailed) 000 .0oo .0oo .0oo
I} a8 a8 a8 a8 L]
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Promotion_5
P51 P52 P53 PS4 peed
P51 Pearson Correlation 1 761 6817 548 868
Sig. (2-tailed) 000 .ooo .ooo .ooo
[+l 58 a8 fa a8 5a
PS2 Pearson Correlation 7617 1 7717 627 918"
Sig. (2-tailed) .0oo .ooo .ooo .ooo
[+l 58 a8 fa a8 5a
PS3 Pearson Correlation 6817 77 1 550 880"
Sig. (2-tailed) .0oo .0oo .ooo .ooo
[+l 58 a8 fa a8 5a
PS4 Pearson Correlation 548 627 559" 1 7a1”
Sig. (2-tailed) .0oo .0oo .ooo .ooo
[+l 58 a8 fa a8 5a
Promotion_Speed  Pearson Correlation BED 818" 880" 781" 1
Sig. (2-tailed) .0oo .0oo .ooo .ooo
] 58 a8 fa a8 5a

** Correlation is significant at the 0.01 level (2-tailed).




Correlations

Femuneratio
RG1 RG2 RG3 n_Growth
RG1 Pearson Correlation 1 658 648" 877
Sig. (2-tailed) 000 000 000
I 58 58 58 58
RG2 FPearson Correlation 658 1 703" 890"
Sig. (2-tailed) 000 000 000
I 58 58 58 58
RG3 Pearson Correlation 648" 703" 1 882"
Sig. (2-tailed) 000 000 000
I 58 58 58 58
Remuneration_Growth  Pearson Correlation 877 890" 882" 1
Sig. (2-tailed) 000 000 000
I 58 58 58 58
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Turnover_Inte
™ TI2 TI3 Ti4 ntion
TI Pearson Correlation 1 e s417 5307 842"
Sig. (2-tailed) .0oo .000 .000 .0oo
] 68 58 a8 53 58
TI2 Pearson Correlation 762" 1 705 607 914"
Sig. (2-tailed) .000 .000 .000 .0oo
] 58 58 qa 58 58
TI3 Pearson Correlation A1 705 1 545 827
Sig. (2-tailed) .000 000 .000 .0oo
] 58 58 58 53 58
T4 Pearson Correlation 5307 BT 545 1 780"
Sig. (2-tailed) .000 .000 .000 000
I 53 58 58 58 58
Turnover_Intention  Pearson Correlation ETEN a4 a7 790" 1
Sig. (2-tailed) .0oa 000 000 .0oo
] a8 53 a8 53 58

** Correlation is significant atthe 0.01 level (2-tailed).




VALIDITY TEST FOR NON-MILLENNIAL AUDITORS

Correlations
Affective_Com
ACT AC2 AC3 ACH ACE ACE mitment
ACH Pearson Correlation 1 854" .000 -182 030 B26 B25
Sig. (2-tailed) .0oo 1.000 AT75 813 ] o010
I 16 16 16 16 16 16 16
AC2 Pearson Correlation 854" 1 -.045 -.078 -.036 534 F22
Sig. (2-tailed) .0oo 8G9 T74 895 033 010
I 16 16 16 16 16 16 16
AC3 Pearson Correlation 000 -.045 1 866 680 070 699
Sig. (2-tailed) 1.000 869 .0oo 004 798 003
I 16 16 16 16 16 16 16
AC4 Pearson Correlation -192 -078 866 1 512 =120 560
Sig. (2-tailed) AT75 J74 .0oo 042 687 024
I 16 16 16 16 16 16 16
ACH Pearson Correlation 030 -036 680 512 1 67 BT
Sig. (2-tailed) 913 .Bas 004 042 538 011
I 16 16 16 16 16 16 16
AGE Pearson Correlation 626 534 .070 -120 167 1 &75
Sig. (2-tailed) 010 033 7498 BaT 538 020
I 16 16 16 16 16 16 16
Affective_Commitment  Pearson Correlation 625 622" 699 RO BT &75 1
Sig. (2-tailed) 010 010 003 024 011 020
I 16 16 16 16 16 16 16

** Correlation is significant atthe 0.01 level (2-tailed).
*. Correlation is significant atthe 0.05 level (2-tailad).

Correlations

Continuance_

cCl cc2 cca cCd ccs CCh Commitment

ccl Pearson Cormrelation 1 44" 8e4" 7as” B4T T57 837"

Sig. (2-tailad) .000 .000 .000 007 001 .000

N 16 16 16 16 16 16 16

cc2 Pearson Correlation 944" 1 855 97 461 99 866

Sig. (2-tailed) .000 .000 003 073 003 .000

N 16 16 16 16 16 16 16

cC3 Pearson Correlation 854" I 1 Ba7 461 762 866

Sig. (2-tailed) 000 000 003 073 001 .000

N 16 16 16 16 16 16 16

ccd Pearson Correlation 7o8” 6a7 67 1 852" 532" 543"

Sig. (2-tailed) 000 003 003 000 000 .000

N 16 16 16 16 16 16 16

CCA Pearson Correlation B4T 461 461 852 1 JO06 781"

Sig. (2-tailed) 007 073 073 .000 002 .000

N 16 16 16 16 16 16 16

CCH Pearson Correlation TET fag 762 932" TO0E i 523

Sig. (2-tailed) 001 003 001 .000 002 .000

N 16 16 16 16 16 16 16

Continuance_Commitment  Pearsan Carrelation 937" 866 866 g43” 781" 823" 1
Sig. (2-tailed) 000 000 000 000 000 000

N 16 16 16 16 16 16 16

** Correlation is significant atthe 0.01 level (2-tailed).




Correlations

Mormative_C
NC1 NG2 NC3 NG NC5 NGE ommitment
MNCA Pearson Correlation 1 363 374 444 206 128 555
Sig. (2-tailed) 166 153 085 444 635 025
N 16 16 16 16 16 16 16
NC2 Pearson Correlation 363 1 726" 709" 518 696 854"
Sig. (2-tailed) 166 om 002 040 .003 .000
N 16 16 16 16 16 16 16
NC3 Pearson Correlation 74 726 1 798" 718" 876 838
Sig. (2-tailed) 153 001 .000 002 .000 .000
N 16 16 16 16 16 16 16
NC4 Pearson Carrelation 444 709" 798" 1 19 740" 861"
Sig. (2-tailed) 085 .002 .000 228 001 .000
N 16 16 16 16 16 16 16
MC5 Pearson Correlation 2086 518 718 318 1 615 BT3
Sig. (2-tailed) A4 040 002 22 011 004
N 16 16 16 16 16 16 16
NCE Pearson Correlation 129 96 876 7407 615 1 846
Sig. (2-tailed) B35 .003 .000 001 o1 .000
N 16 16 16 16 16 16 16
Mormative_Commitment  Pearson Correlation 5R8 asq 939" 861" 673 846 1
Sig. (2-tailed) 025 .000 .000 .000 004 .000
N 16 16 16 16 16 16 16
* Correlation is significant atthe 0.05 level (2-tailed).
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Career_Goal_
CGP1 CGP2 CGP3 CGP4 Progress
CGP1 Pearson Correlation 1 875 ATE F09 TEE
Sig. (2-tailed) 000 062 044 000
I+ 16 16 16 16 16
CGP2 Pearson Correlation ars i A1 BT5 887
Sig. (2-tailed) .0oo 012 004 .00n
I 16 16 16 16 16
CGP3 Pearson Correlation ATE &2 1 a1 891"
Sig. (2-tailed) 062 012 000 000
I+l 16 16 16 16 16
CGP4 Pearson Correlation 509 675 a1g” 1 913
Sig. (2-tailed) 044 004 .0oo .0oo
I+l 16 16 16 16 16
Career_Goal_Progress  Pearson Gorrelation 786 a7 a1 813" 1
Sig. (2-tailed) .0oo ooo .ooo .ooo
I+l 16 16 16 16 16

** Correlation is significant atthe 0.01 level (2-tailed).

* Correlation is significant at the 0.05 level (2-tailed).




Correlations

Professional_
Ability_Develo
PAD1 PADZ2 PAD3 PAD4 pment
FAD1 Pearson Correlation 1 361 GBS g7 808
Sig. (2-tailed) 169 005 .000 .000
M 16 16 16 16 16
FAD2 Pearson Correlation 361 1 409 650 J57
Sig. (2-tailed) 168 15 .008 001
M 16 16 16 16 16
PAD3 Pearson Correlation GBS 409 1 862 840
Sig. (2-tailed) 005 15 .005 .000
M 16 16 16 16 16
PAD4 Pearson Correlation a4 B50 662" 1 go08”
Sig. (2-tailed) .000 .00@ 005 .000
M 16 16 16 16 16
Frofessional_Ahility_Development  Pearson Gorrelation 809 757 840" 08 1
Sig. (2-tailed) .000 001 000 .000
M 16 16 16 16 16
** Correlation is significant atthe 0.01 level (2-tailed).
Correlations
Promotion_S
= ps2 P53 P54 peed
PS1 Pearson Correlation 1 726 748" &77 894
Sig. (2-tailed) 001 001 004 .000
] 16 16 16 16 16
P52 Pearson Correlation 726 1 760 688" 806
Sig. (2-tailed) 001 .00 .003 .000
] 16 16 16 16 16
PS3 Pearson Correlation 748" 7607 1 639 8a7
Sig. (2-tailed) 001 001 .0os .000
I 16 16 16 16 16
PS4 Pearson Correlation 677 688 639" 1 845
Sig. (2-tailed) 004 003 .0os .000
] 16 16 16 16 16
Promotion_Speed  Pearson Correlation 04" 006 a8y 845 1
Sig. (2-tailed) .0on 000 000 000
] 16 16 16 16 16

** Correlation is significant atthe 0.01 level (2-tailed).




Correlations

Femuneratio

RG1 RG2 RG3 n_Growth
RG1 Pearson Correlation 1 a7 B56 929"
Sig. (2-tailed) 00on .0oa .0oo
I 16 16 16 16
RG2 Fearson Correlation BT 1 865 967
Sig. (2-tailed) .0oa .0oa .0oo
M 16 16 16 16
RG3 Pearson Caorrelation 8RR GRS 1 981"
Sig. (2-tailed) 0o 0o .0oo
M 16 16 16 16
Femuneration_Growth  Pearson Correlation 829" 867 881 1

Sig. (2-tailed) .0oa .0oa .0oa
M 16 16 16 16
** Correlation is significant at the 0.01 level (2-tailed).
Correlations
Turnover_Inte
™ TI2 TI3 Ti4 ntion

T Pearson Correlation 1 822" 7927 920" 857
Sig. (2-tailed) .ooo .ooo .0oo .ooo

I 16 16 16 16 16

TIZ Pearson Carrelation a22” 1 879 899" 872"
Sig. (2-tailed) 000 .ooo .0oo .ooo

Il 16 16 16 16 16

TI3 Pearson Correlation 7927 879" 1 847" 921”7
Sig. (2-tailed) 000 000 .0oo .ooo

M 16 16 16 16 16

Ti4 Pearson Correlation 928" B9g 84T 1 963
Sig. (2-tailed) 000 000 .ooo .ooo

M 16 16 16 16 16

Turnaver_Intention  Pearsan Carrelation 087 a72” a1 963" 1

Sig. (2-tailed) 000 000 000 000
1§ 16 16 16 16 16

** Correlation is significant atthe 0.01 level (2-tailed).




APPENDIX IX
RELIABILITY TEST



RELIABILITY TEST FOR MILLENNIAL AUDITORS

a. Affective

Re

Commitment

liability Statistics

Al

Cronbach's

pha

M of tems

554

6

ikem-Total Statistics

Scale Corrected Cronbach's
Scale Mean if Yariance if [tem-Tuotal Alpha if ltem
[tem Deleted [tem Deleted Correlation Deleted
AC1 17.34 4.440 142 JAO6
ACZ 17.65 4427 22 545
AC3 16.81 3.835 A03 408
AC4 16.95 3.874 384 462
ACH 16.74 44511 A15 474
ACE 16.74 4,857 206 544
b. Continuance Commitment
Reliability Statistics
Cronbach's
Alpha M oof tems
732 3]
ltem-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Yariance if [tem-Total Alpha if ltem
Itern Deletad Itern Deletad Caorrelation Deletad
cC1 1512 8.459 294 740
cC2 16.36 7.077 642 645
cC3 15.81 7.069 A449 G70
cC4 1674 6.6B6 BET 635
CCh 1517 8.286 340 728
CCE 1672 7712 354 732




¢. Normative Commitment

Reliability Statistics
Cronhbach's
Alpha M of ltems
BED G
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
M 16.74 7107 201 670
MC2 16.53 G534 318 631
[ 15.78 5TER RE5 A28
MC4 15.48 5653 625 A15
MCE 15.36 58449 R45 LY
MCE 156.81 7.630 080 ]
d. Career Goal Progress
Reliability Statistics
Cronbach's
Alpha M of tems
.B6A 4
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Wariance if [tem-Total Alpha if ltem
[tem Deleted [tem Deleted Carrelation Deleted
CGP1 12.2 2132 622 870
CGP2 1214 2.086 a8 Ja8
CGRP3 12148 1.876 Je3 o6
CGP4 1218 2262 E73 847




e. Professional Ability Development
Reliability Statistics
Cronhbach's
Alpha M of ltems
8BS 4
Item-Total Statistics
Scale Corrected Cronbach's
Scale Meanif Wariance if [tem-Total Alpha if ltem
ltem Deleted ltem Deleted Correlation Deleted
PADA 12.71 2.000 ETE .ara
PADZ 12.60 1822 745 820
PAD3 1257 1.548 810 .T86
PAD4 12.55 1515 ials] 813
f. Promotion Speed
Reliahility Statistics
Cronhach's
Alpha M oof tems
86 4
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Yariance if [tem-Total Alpha if ltem
[termn Deleted [termn Deleted Correlation Deleted
P51 §9.78 4177 TE5 8449
ps2 9.83 4005 845 816
P53 9.81 4016 TG9 846
PS4 10.05 4752 636 883
g. Remuneration Growth
Reliability Statistics
Cronhbach's
Alpha M of ltems
8RR 3
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
RG1 5.81 1.665 yos 825
RG2 5.86 1.700 748 7od
RG3 5.85 1.7649 T4 83




h. Turnover Intention

Reliability Statistics
Cronhbach's
Alpha M of ltems
8RR 3
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
RG1 5.81 1.665 yos 825
RG2 5.86 1.700 7448 784
RG3 5.85 1.764 T4 783

RELIABILITY TEST FOR NON-MILLENNIAL AUDITORS

a. Affective Commitment

Reliability Statistics

Cronbach's
Alpha M oof ltems
GE3 ]
ltem-Total Statistics
Scale Caorrected Cronbach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
Iterm Deletad Iterm Deletad Caorrelation Deleted
ACH 17.06 £.329 414 612
ACZ 17.44 5.9896 3482 G413
AC3 17.56 5.986 A1a ATT
AC4 17.81 £.429 294 GE1
ACH 17.25 6.467 423 612
ACE 16.94 6.863 A06 622




b. Continuance Commitment

Reliability Statistics

Cronhbach's
Alpha M of ltems
G42 G
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
ce 17.38 19.450 aor G268
cC2 17.50 18.667 806 G34
cCc3 17.50 18.667 806 834
cCcd 17.75 17.400 a2 420
CCh 17.56 19463 GBS G477
CCh 17.84 16.9596 a7a 425
c. Normative Commitment
Reliahility Statistics
Cronhach's
Alpha M oof tems
873 ]
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Yariance if [tem-Total Alpha if ltem
[termn Deleted [termn Deleted Correlation Deleted
[ [ 17.44 12.7596 355 A1
MC2 17.31 10,629 TEB 834
MC3 17.25 10.333 4oz .aoa8
MC4 17.06 11.263 yaz2 831
MCE 16.88 13.450 hB2 869
MCE 17.18 10.863 TED 835




d. Career Goal Progress

e.

f.

Reliability Statistics
Cronbach's
Alpha M of ltems
R=1=[n] 4
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Variance if [tem-Total Alpha if ltem
[tem Deleted [tem Deleted Carrelation Deleted
CGP1 11.84 2463 BEG .8e3
CGRP2 11.88 2117 a8 844
CGP3 11.88 1.850 J7h 858
CGFR4 11.84 1.829 83 824
Professional Ability Development
Reliahility Statistics
Cronhach's
Alpha M oof tems
818 4
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if YWariance if tem-Total Alpha if ltem
ltermn Deleted ltermn Deleted Correlation Deleted
PADN 11.88 3883 Gaa 63
PADZ 11.75 3533 A5 846
PAD3 11.84 3124 6h4 g7h
PADA 11.69 3829 BAD g2
Promotion Speed
Reliability Statistics
Cronhbach's
Alpha M of ltems
405 4
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
PS1 10.63 5183 |02 .87
P52 10.69 4 BE6 814 868
Ps3 10.31 5RE3 804 ar2
P54 10.38 AT17 T35 804




g. Remuneration Gro

wth

Reliability Statistics

Cronhbach's
Alpha M of ltems
956 3
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
RG1 G.69 3,256 844 481
RG2 6.50 3.200 G326 4922
RG3 G.56 2829 G54 889
h. Turnover Intention
Reliability Statistics
Cronhbach's
Alpha M of ltems
JGE6 4
Item-Total Statistics
Scale Corrected Cronhach's
Scale Mean if Yariance if [tem-Total Alpha if ltemn
[tem Deleted [tem Deleted Correlation Deleted
™ g.38 9450 422 G54
TIZ2 3.31 9029 G486 47
TI3 813 10417 BG4 a7o
TI4 a.14 9629 435 450




APPENDIX X
CLASSIC ASSUMPTION TEST



CLASSIC ASSUMPTION TEST FOR MILLENNIAL AUDITORS

a. Normality Test

One-Sample Kolmogorov-Smirnov Test

nstandardiz

ed Residual
[+ 58
Mormal Parameters®:? Mean .00ooooo

Std. Deviation 1.88925324

Most Extrame Differences  Absolute 062
Positive 062
Megative -.046
Kolmogorov-Smirnaov £ ATE
Asymp. Sig. (2-tailed) BT

a. Test distribution is Mormal.

b. Calculated from data.

b. Multicollinearity Test

Coefficients®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Madel B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 25449 3.640 6.991 .0oo
Affective_Commitment -273 126 -.257 -2.167 035 787 1.27M
Continuance_Commitment -028 083 -.035 -.288 TB7 7499 1.252
Maormative_Commitment - 346 27 -.400 -2.729 009 A14 1.946
Career_Goal_Progress Aa7 184 146 1.015 AL A3 1.882
Professional_Ahility_Development -031 191 -0 - 163 871 671 1.491
Promaotion_Speed -444 138 - 470 -3.218 002 AT 1.934
Remuneration_Growth 287 210 214 1.368 178 452 2211
a. DependentVariable: Turnover_Intention
c. Heteroscedasticity Test
Coefficients™
Standardized
Unstandardized Coefficients Coefficients

Maodel B Stil. Error Beta t Sig.

1 (Constant) 2.054 1.982 1.036 305
Affective_Commitment -0 069 -.046 =310 758
Continuance_Commitment -.09 051 -.263 -1.786 080
Mormative_Commitment -.044 065 -7 - 637 527
Career_Goal_Progress 204 108 347 1.927 060
Professional_Ability_Development -.088 104 =138 -.848 A01
Promotion_Speed -.095 075 =23 -1.266 21
Remuneration_Growth 207 114 354 1.811 076

a. Dependent Variable: Abs_Resid




CLASSIC ASSUMPTION TEST FOR NON-MILLENNIAL AUDITORS

a. Normality Test

One-Sample Kolmogorov-Smirnov Test

Linstandardiz
ed Residual
M 16
Mormal Parameters™ P Mean .0oaoooa
Std. Deviation 1.36625917
Most Extreme Differences  Ahsolute 44
Positive {086
Hegative -144
Kaolmogorov-Smirmaov £ T
Asymp. Sig. (2-tailed) 8495
a. Test distribution is Mormal.
b. Calculated from data.
b. Multicollinearity Test
Coefficients®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Madel B Std. Error Beta 1 Sig. Tolerance WIF
1 (Constant) 20553 4817 4180 K]
Affective_Commitment 136 255 087 534 608 4148 2,389
Continuance_Commitment 039 A74 049 22 824 204 3.400
Maormative_Commitment AT 210 40 1.980 082 326 3.065
Career_Goal_Prograss 821 438 425 21M 069 339 2.949
Professional_Ability_Development -8937 364 -563 -2.576 033 280 3444
Promotion_Speed -137 334 =101 -.408 693 227 4404
Remuneration_Growth -2.001 448 -1.284 -4 467 ooz 168 5948
a. DependentVariahle: Turnover_Intention
c. Heteroscedasticity Test
Coefficients®
Standardized
Unstandardized Coefficients Coefficients

Madel Std. Error Beta t Sig.

1 (Constant) -524 1.919 -273 792
Affective_Commitment 051 100 211 AN 623
Continuance_Commitment 07T 068 A61 1.139 288
Mormative_Commitment .oos 082 048 104 820
Career_Goal_Progress 284 A7 762 1.662 135
Professional_Ability_Development =220 142 - 768 -1.552 159
Fromotion_Spead 035 130 162 272 793
Remuneration_Growth -.278 75 -1.036 -1.583 1560

a. Dependent Variahle: Abs_Resid




APPENDIX XI
HYPOTHESIS TESTING



MULTIPLE LINEAR REGRESSION FOR MILLENNIAL AUDITORS

a. Determinant Coefficient Test (Adj. R?)

Model Summary

Adjusted B Std. Error of
Madel R R Square Square the Estimate
1 LER 448 371 2017

a. Predictors: (Constant), Remuneration_Growth,
Career_Goal_Progress, Affective_Commitment,
Continuance_Commitment,
Professional_Ahility_Development, Promaotion_Speed,
Marmative_Commitment

b. Simultaneous Test (F)

ANOVA®
Sum of
Madel Squares df Mean Square F Sig.
1 Regression 165.172 7 23.596 5.799 .ooo®
Residual 203.449 50 4 0649
Total 368621 57

a. Dependent Variable: Turnover_Intention

b. Predictors: (Constant), Remuneration_Growth, Career_Goal_Progress,
Affective_Commitment, Continuance_Commitment,
Professional_Ahility_Development, Promaotion_Speed, Mormative_Commitment

c. Partial Test (t)

Coefficients®

Standardized
Unstandardized Coeflicients Coefiicients

Madel B Std. Error Beta t Sig.

1 (Constant) 25448 3640 £.991 .0oo
Affective_Commitment =273 26 257 -2167 035
Continuance_Commitme
nt - -.028 093 -.035 298 JTGT
Mormative_Commitment -.346 27 -.400 -2.7249 009
Career_Goal_Progress 197 194 146 1.015 314
Professional_Ability_Dey -
elopment -.031 91 -.021 - 163 871
Promotion_Speed -444 138 -470 -3.218 0oz
Remuneration_Growth 287 210 214 1.368 78

a. Dependent Variable: Turnover_Intention




MULTIPLE LINEAR REGRESSION FOR NON-MILLENNIAL AUDITORS

a. Determinant Coefficient Test (Adj. R?)

Model Summ:anf3

Adjusted B Std. Error of
Madel R R Square Square the Estimate
1 437 .89 792 1.871

a. Predictors: (Constant), Remuneration_Growth,
Professional_Ahility_Development,
Continuance_Commitment, Affective_Commitment,
Marmative_Commitment, Career_Goal_Progress,
Promaotion_Speed

h. Dependent Variable: Turnover_Intention

b. Simultaneous Test (F)

ANOVA®
Sum of
Model Squares df Mean Square F Sig.
1 Regression 224.000 32.000 9143 003"
Residual 28.000 3.500
Total 252.000 15

a. Dependent Variahle: Turnover_Intention

b. Predictors: (Constant), Remuneration_Growth, Professional_Ability_Development,
Continuance_Commitment, Affective_Commitment, Mormative_Commitment,
Career_Goal_Progress, Promotion_Speed

c. Partial Test (t)

Coefficients®
Standardized
Unstandardized Coefficients Coefiicients

Madel B Std. Error Beta t Sig.

1 (Constant) 20653 44817 4180 003
Affective_Commitment 136 255 087 534 608
Continuance_Commitme
nt - 0349 174 049 224 824
Mormative_Commitment 47 210 410 1.990 .0ez2
Career_Goal_Progress R=h 438 425 2101 069
Professional_Ahility_Dev
alopment -.837 364 -.563 -2.576 033
Promotion_Speed - 137 334 =101 -.408 693
Remuneration_Growth -2.001 448 -1.284 -4 467 ooz

a. DependentWariable: Turnover_Intention




INDEPENDENT SAMPLE T-TEST

Group Statistics
Std. Error
Generation M Mean Stal. Deviation Mean
Turnover_Intention  Millennial g8 12.2 2543 334
Mon-Millennial 16 11.00 4.099 1.025
Independent Samples Test
Levene's Test for Equality of
Yariances t-test for Equality of Means
85% Confidence Interval of the
Mean Std. Error Difference
F Sig. t df Sig. (2-tailed) Difference Difference Lower Upper

Turnover_Intention  Equal variances assumed 3668 059 1.487 2 439 1241 828 - 411 2884
Equal variances not assumed 1.1482 18.301 264 1.241 1.078 -1.020 3603
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