PENGARUH BUDAYA ORGANISASIONAL DAN LEADER MEMBER
EXCHANGE TERHADAP INTENTION TO LEAVE DIMEDIASI OLEH
KEPUASAN KERJA PADA KARYAWAN KONTRAK PERGURUAN
TINGGI MUHAMMADIYAH DI YOGYAKARTA

THE EFFECT OF ORGANIZATIONAL CULTURE AND LEADER
MEMBER EXCHANGE ON INTENTION TO LEAVE IS MEDIATED BY
JOB SATISFACTION AT CONTRACT EMPLOYEES OF
MUHAMMADIYAH UNIVERSITIES IN YOGYAKARTA
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