DAFTAR PUSTAKA

Adawiyah, K., Tjahjono, H. K., & Fauziyah, F., (2016), Pengaruh Keadilan
Distributif Kompensasi Dan Gaya Kepemimpinan Transformasional
Terhadap Komitmen Afektif Karyawan Jne Banten Dengan Kepuasan Kerja
Sebagai Variabel Intervening. Jurnal Bisnis: Teori dan Implementasi, 7(2),
198-212.

Aga., A. Deribe., (2016), “Transactional leadership and project success: the
moderating role of goal clarity”, Procedia Computer Science, pp. 517 — 525.

Akgiin, A.E., Ince H., Imamoglu S.Z., Keskin H. and Kocoglu I., (2013), The
mediator role of learning and business innovativeness between total quality
management and financial performance, International Journal of Production
Research, Vol. 52, No. 3, 888-901.

Akhavan, P., & Jafari, M., (2006), Learning organizations. the necessity of
knowledge era. Journal of Tadbir, 169.

Alegre J. and Chiva R., (2008), Assessing the impact of organizational learning
capability on product innovation performance: An empirical test,
Technovation, Vol. 28, pp. 315-326.

Aragon, C.J., Garcia, M.J. and Corddn, P., (2007), “Leadership and organizational
learning’s role on innovation and performance: lessons from Spain”,
Industrial Marketing Management, VVol. 36 No. 3, pp. 349-359.

Andres, S. Vallina., Alvaro, L. Cabrales., Alegre, J., Fernandez, R., (2017), “on the
road to happiness at work (HAW): Transformational leadership and
organizational learning capability as drivers of HAW in healthcare context”,
personnel review, Vol. 46 Issue: 2, pp.314-338.

Avolio, B.J., Bass, B.M. & Jung, D. 1., (1999), Re-examining the components of
transformational and transactional leadership using the multifactor leadership
questionnaire. Journal of Occupational and Organizational Psychology, 72,
441-462.

Avolio, B.J. & Bass, B.M., (1991), The full range leadership development
programs: Basic and advanced manuals. Binghamton, NY: Bass, Avolio and
Associates.

Bass, B.M., (1985), Leadership and Performance Beyond Expectations, Free Press,
Collier Macmillan.

117



118

Bass. B. M. & Avolio, B.J., (1990), The implications of transactional and
transformational leadership for individual team and organizational
development. In B.M. Staw and I. Cummings ( Eds.). Research in
organizational change and development, 4, 231-272 Greenwich. C.T: JAI
Press.

Bass, B.M., (1999), “Two decades of research and development in transformational
leadership”, European Journal of Work and Organizational Psychology, Vol.
8 NO. 1) pp- 9'32.

Bass, B.M. and Riggio R.E., (2006), Transformational Leadership, Psychology
Press, Hove.

Bass, B.M., (2008), The Bass Handbook of Leadership: Theory, Research and
Managerial Applications, 4th ed., Free Press, New York, NY.

Berson, Y., Nemanich L.A., Waldman D.A., Galvin B.M. and Keller R.T., (2006),
“Leadership and organizational learning: a multiple levels perspective”, The
Leadership Quarterly, Vol. 17 No. 6, pp. 577-594.

Birdthistle, N. and Fleming, P., (2005), ‘“Creating a learning organization within
the family business: an Irish perspective’’, Journal of European Industrial
Training, Vol. 29 No. 9, pp. 730-750.

Bolden, R., Gosling, J., Marturano, A. and Dennison, P., (2003), “A review of
leadership theory and competency frameworks”, Report for Chase Consulting
and the Management Standards Centre, Centre for Leadership Studies,
University of Exeter.

Bowen, G.L. Rose, R. A., & Ware, W. B., (2006), The reliability and validity of the
school success profile learning organization measure”. Evaluation and
program planning. Doi: 10.1016/j. evalprogplan. 2005.08.005

Bucci, A., Luigi, S.P. and Segre, G., (2014), “Smart endogenous growth: cultural
capital and the creative use of skills”, International Journal of Manpower,
Vol. 35 Nos 1/2, pp. 33-55.

Chang, Y.C., Chang, H.T., Chi, H.R., Chen, M.H. and Deng, L.L., (2012), “How
do established firmsimprove radical innovation performance? The
organizational capabilities view”, Technovation, VVol. 32 No. 7, pp. 441-451.

Chiva, R., Alegre J. and Lapiedra, R., (2007), Measuring organisational learning
capability among the workforce, International Journal o Manpower, Vol. 28,
No. 3, pp. 224-242.



119

Chiva, R. and Alegre, J., (2008), “Emotional intelligence and job satisfaction: the
role of organizational learning capability”, Personnel Review, Vol. 37 No. 6,
pp. 680-701.

Chiva, R. and Alegre J., (2009), Organizational Learning Capability and Job
Satisfaction: an Empirical Assessment in the Ceramic Tile Industry*, British
Journal of Management, VVolume 20, Issue 3, pages 323-340.

Crossan, M.M., Lane, H.W. and White, R.E., (1999), “An organizational learning
framework: from intuition to institution”, Academy of Management Review,
Vol. 24 No. 3, pp. 522-537.

Dvir, T., Eden, D., Avolio, B.J. and Shamir, B., (2002), “Impact of transformational
leadership on follower development and performance: a field experiment”,
Academy of Management Journal, VVol. 45 No. 4, pp. 735-744.

Ebrahimi P., Moosavi, S. Marzieh., Chirani, E., (2016), “Relationship between
Leadership Styles and Organizational Performance by Considering
Innovation in Manufacturing Companies of Guilan Province”, 3rd
International Conference on New Challenges in Management and
Organization: Organization and Leadership Dubai, Procedia - Social and
Behavioral Sciences 230, pp. 351 — 358.

Eisenbeiss, S.A., Van, D. and Boerner, S., (2008), “Transformational leadership
and team innovation: integrating team climate principles”, Journal of Applied
Psychology, Vol. 93 No. 6, pp. 1438-1446.

Emilio, D. Escrig., Francisco, F., Broch, M., Ricardo, C. Gémez., Rafael, L.
Alcami., (2016), "How does altruistic leader behavior foster radical
innovation? The mediating effect of organizational learning capability",
Leadership & Organization Development Journal, VVol. 37 Issue: 8, pp.1056-
1082.

Elci, S., (2007), “Seminar on the Ege’s Exporter Accociations innovation
competition”. Izmir.

Fawcett, S.E., Andraski, J.C., Fawcett, A.M. and Magnan, G.M., (2009), “The art
of supply change management”, Supply Chain Management Review, Vol. 13
No. 8, pp. 18-25.

Ganta, V.C. and Manukonda J.K., (2014), Leadership During Change And
Uncertainty In Organizations, International Journal of Organizational
Behaviour & Management Perspectives, 3(3), 1183.



120

Ghozali, 2014, Aplikasi analisis Multivariate dengan Program SPSS. Badan
Penerbit UNDIP, Semarang.

Goh, S. and Richards, G., (1997), Benchmarking the learning capability of
organizations, European Management Journal Vol.15, No. 5, pp. 575-583.

Gomez, C. and Ranft A.L., (2003), “The influence of organizational variables on
the transferability of management practices: an examination of traditional and

learning manufacturing environments in Mexico”, Journal of Business
Research, Vol. 6 No. 1, pp. 989-997.

Gomez, P.J., Lorente, J.C. and Cabrera, R.V., (2005), ‘‘Organizational learning
capability: a proposal of measurement’’, Journal of Business Research, Vol.
58, pp. 715-725.

Goldsmith, R.E. & Hofacker, C.F., (1991), Measuring consumer innovativeness,
Journal of Academy of Marketing Science, 19 (3), 209-221.

Grint, K. (2007). What is Leadersip? From Hydra to Hybrid, working paper, said
business school and templeton collage, oxford university.

Jackson. and Parry., (2008), A Very short, Interesting and Reasonable Cheap Book
About Studying Leadership. London: SAGE Publication, 208(2), 25.

Gumusluoglu, L. and Ilsev, A., (2009), “Transformational leadership and
organizational innovation: the roles of internal and external support for
innovation”, The Journal of Product Innovation Management, VVol. 26 No. 3,
pp. 264-277.

Hair, J, F., Black, W. C., Babin, J, B., & Anderson, R, E., (2014), Multivariate Data
Analysis, 7 th Edition, Pearson Educational Limited.

Hao, J., Moo, Yazdanifard, R., (2015), How Effective Leadership can Facilitate
Change in Organizations through Improvement and Innovation Global.
Journal of Management and Business Research: A Administration and
Management, 15.

Herrmann, D. and Felfe, J., (2013), “Moderators of the relationship between
leadership style and employee creativity: the role of task novelty and personal
initiative”, Creativity Research Journal, Vol. 25 No. 2, pp. 172-181.

Hooper, D., Coughlan, J., & Mullen, M. R., (2008), Structural Equation Modelling:
Guidelines for Determining Model Fit. The Electronic Journal of Business
Research Methods, 6, 53-60.

Huber, G.P., (1991), “Organizational learning: the contributing processes and the
literatures”, Organization Science, Vol. 2 No. 1, pp. 88-115.



121

Hurt, H.T., Joseph, K. & Cook, C.D., (1977), Scales for the measurement of
innovativeness. Human Communication Research, 4, 58-65.

Kara, D., Uysal, M., Sirgy, M.J. and Lee, G., (2013), “The effects of leadership
style on employee wellbeing in hospitality”, International Journal of
Hospitality Management, VVol. 34, pp. 9-18.

Kogut, B., (2000), “The network as knowledge: generative rules and the emergence
of structure”, Strategic Management Journal, VVol. 21 No. 3, pp. 405-425.

Kurland, H. and Hertz, L.R., (2006), Organizational Learning as a Function of
Leadership Style and Vision, in: Stashevsky S. (Ed.), Work Values and
Behavior, Shreveport, LA: International Society for Work and Organizational
Values, 621-630.

Kuhnert, KW. and Lewis, P., (1987), “Transactional and transformational
leadership: a constructive/developmental analysis”, Academy of Management
Review, Vol. 12 No. 4, pp. 648-657).

Lai, A., (2011), “Transformational-transactional leadership theory”, AHS Capstone
Projects Paper No. 17.

Lai, W. Hooi., Kwang, S. Ngui., (2014), "Enhancing organizational performance of
Malaysian SMEs: The role of HRM and organizational learning capability",
International Journal of Manpower, Vol. 35 Issue: 7, pp.973-995.

Lee, I.A., (2008), Relationship between of information technology and performance
of human resource management, Degree of Doctor Bussiness Administration,
Alliant International University, San Diego, CA.

Longino, E., (2007), The Determinants of Sales Organization Effectiveness in
Pharmaceutical Industry, Boca Raton, USA.

Maani, K. & Benton C., (1999), Rapid team learning: Lessons from Team New
Zealand America’s Cup campaign, Organizational Dynamics, 28, (4), 48-62.

Majd, M., (2017), "Leadership styles and organizational learning in UK for-profit
and non-profit sports organizations”, International Journal of Organizational
Analysis, Vol. 25 Issue: 4, pp.596-612.

Moriano, J.A., Molero, F., Topa, G. and Mangin, J.L., (2014), “The influence of
transformational leadership and organizational identification on
intrapreneurship”, International Entrepreneurship and Management Journal,
Vol. 10 No. 1, pp. 103-119.

Morales, G., Jiménez, B. and Gutiérrez, L., (2012), “Transformational leadership
influence on organizational performance through organizational learning and
innovation”, Journal of Business Research, VVol. 65 No. 7, pp. 1040-1050.



122

Ngadiman., Eliyana, A. and Ratmawati, D., (2013), “Influence of transformational
leadership and organisation climate to the work satisfaction, organisational
commitment and organisational citizenship behaviour on the educational
personnel of Sebelas Maret University, Surakarta”, Educational Research
International, Vol. 1 No. 1, pp. 41-66.

Nikezi'c, S., Puri’c, S. and Puri’c, J., (2012), “Transactional and transformational
leadership: development through changes”, International Journal for Quality
Research, Vol. 6 No. 3, pp. 285-296.

Northhouse, P. G., (2004), Leadership: Theory and Practice, (3rd. ed). London:
Sage Publications Ltd.

Nonaka I, Takeuchi H., (1995), The knowledge creating company: How Japanese
companies create the dynamics of innovation, NewYork: Oxford University
Press.

Nutt, P., (2002), Why Decisions Fail: Avoiding the Blunders and Traps that Lead
to Debacles, Berrett-Koehler Publishers, San Francisco, CA.

Odumeru, J.A. and Ifeanyi, G.O., (2013), “Transformational vs transactional
leadership theories: evidence in literature”, International Review of
Management and Business Research, Vol. 1 No. 2, pp. 355-361.

Onag Ozan , Tepeci Mustafa , BasalpA. Ayce., (2014), “Learning Capability and
its Impact on Firm Innovativeness”, 10th International Strategic
Management Conference Organizational (150) 708 — 717.

Penn, A., (2015), Leadership Theory Simplified, University of Arkansas, United
States Department of Agriculture, and County Governments Cooperating,
available at: www.uaex.edu/ publications/PDF/FSPSD200.pdf (accessed 15
June 2014).

Rianse, U., Abdullah, G. Weka., Alwi, L. Ode., (2013), Analisis gaya belajar dan
perilaku bisnis pengusaha kecil bidang agribisnis di Kota Kendari, AGRISEP,
Vol. 12, Hal: 239-250.

Robbins, S.P., Judge, T.A. and Sanghi, S., (2009), Organizational Behaviour, 13th
ed., Doring Kindersley Pvt. Ltd, New Delhi.

Rowold, J. and Schlotz, W., (2009), “Transformational and transactional leadership
and followers’ chronic stress”, Leadership Review, Vol. 9, pp. 35-48.

Russell, E., (2011), “Leadership theories and style: a traditional approach”,
Unpublished paper submitted for the General Douglas MacArthur Military
Leadership Writing Competition.


http://www.uaex.edu/

123

Saadat, V. and Saadat Z., (2016), Organizational Learning as a Key Role of
Organizational Success, Procedia - Social and Behavioral Sciences, 230, 219
— 225.

Senge, P., (1990), The leader’s new work: Building learning organization, Sloan
Management Review, Fall, 7-23.

Setiawan, F. Dan Tjahjono, H. K., (2016), Collective-Collegial: Leadership Model
of Muhammadiyah Education. Proceedings of 28" International Management
Association Confrence, Hal: 3595-3594 ISBN 978-0-9860419-8-3.

Sharma, R. K., (2003), Understanding organizational learning through knowledge
management. Journal of Information & KnowledgenManagement, 2(4), 343-
352.

Singh, Kavita., (2005), From Leadership to E-leadership: A paradigm shift, Indian
Journal of Industrial Relations, Vol. 40, No. 3.

Singh, Kavita.,, (2008), Relationship between Learning Organization and
Transformational Leadership: Banking Organizations in India, International
Journal of Business and Management Science, 1(1): 97. p111.

Slater, S. and Narver J., (1995), Market orientation and the learning organization,
Journal of Marketing, 59, 63-74.

Swieringa, J. and Wierdsma A., (1992), Becoming a Learning Organization,
Reading, MA:Addison-Wesley.

Snell, R.S., (2001), Moral foundations of the learning organization, Human
Relations, 54, 319-342.

Stone, A. Gregory., Russell, F. Robert., Patterson, K., (2004),”Transformational
versus servant leadership: a different in leader focus”, Leadership &
Organizational Development Journal, VVol. 25 Issue:4, pp. 349-361.

Tjahjono, H. K., & Ardi, H., (2008), Kajian niat mahasiswa manajemen Universitas
Muhammadiyah Yogyakarta untuk menjadi wirausaha.

Tyssen, A. K., Wald, A., Spieth, P., (2014), “The challenge of transactional and
transformational leadership in projects”, Int J Proj Manag, 32(3):365-375.

Uslu, T., Balbal, A. Idil., Cubuk, D., (2015), “An Investigation of the Effects of
Open Leadership to Organizational Innovativeness and Corporate
Entrepreneurship”, World Conference on Technology, Innovation and
Entrepreneurship 195, 1166 — 1175.

Vargas, R. I. Maria., (2015), “Determinant Factors for Small Business to Achieve
Innovation, High Performance and Competitiveness:Organizational Learning



124

and Leadership Style”, Procedia - Social and Behavioral Sciences 169, pp.
43 - 52.

Vera, D. and Crossan, M., (2004), “Strategic leadership and organizational
learning”, Academy of Management Review, Vol. 29 No. 2, pp. 222-240.

Wang, C.L. and Ahmed P. K., (2004), The development and validation of the
organisational innovativeness construct using confirmatory factor analysis,
European Journal of Innovation Management, Vol. 7, No 4, pp.303-313.

Wang, G., In-Sue, O., Courtright, S. H. and Colbert, AE., (2011),

“Transformational leadership and performance across criteria and levels: a
meta-analytic review of 25 years of research”, Group and Organizational
Management, VVol. 36 No. 2, pp. 223-270.

Welirang, F. 2007. Revitalisasi Republik, Perspektif Pangan dan Kebudayaan.
Grafindo. Jakarta.

Yukl, G., (2009), “Leading organizational learning: reflections on theory and
research”, The Leadership Quarterly, Vol. 20 No. 1, pp. 49-53.

Yukl, G. and Lepsinger R., (2004), “Flexible leadership”.



