74

DAFTAR PUSTAKA

Ab Ghani, N. 2013. Predicting Whistle-Blowing Intention in Malaysia: Evidence
from Manufacturing Companies. Dissertation (PhD). Curtin University,
Curtin Graduate School of Business.

Agoes, Sukrisno dan Ardana, | cenik. 2011. Etika Bisnis dan Profesi: Tantangan
Membangun Manusia Seutuhnya. Edisi Revisi. Cetakan Kedua. Jakarta:
Salemba Empat.

Ahmad, Syahrul Ahmad, Smith, Malcolm, dan Ismail, Zubaidah. 2012. “Internal
Whistle-Blowing Intentions: A Study of Demographic and Individual
Factors”. Journal of Modern Accounting and Auditing. Vol. 8 (11); 1632-
1645.

Ahmad, Syahrul Ahmad. 2011. “Internal Auditors and Internal Whistleblowing
Intentions: A Study of Organisational, Individual, Situational And
Demographic Factors”.Thesis. Faculty of Business and Law Edith Cowan
University, Western Australia.

Ajzen, Icek. 1991. The Theory of Planned Behaviour. “Organizational Behaviour
and Human Decision Processes”. Vol. 50, 179-211.

Akbar, Taufiq., Yonnedi, Effa., dan Suhernita. 2016. “Pengaruh Saluran Pelaporan
Pelanggaran dan Personal Cost Terhadap Minat Untuk Melaporkan
Kecurangan Pada Pengadaan Barang/Jasa Pemerintah”. Simposium
Nasional Akuntansi XIX, Lampung.

Aliyah, Siti. 2015. “Analisis Faktor-Faktor yang Mempengaruhi Minat Pegawai
dalam Melakukan Tindakan Whistleblowing”. Jurnal Dinamika Ekonomi
dan Bisnis. Vol. 12 (2): 173-189.

Alleyne, P., Hudaib, M., and Pike, R. 2013. Towards a Conceptual Model of
Whislte-blowing Intention Among External Auditors. The British
Accounting Review, 45: 10-23.

Bagustianto, Rizki dan Nurkholis. 2015. “Faktor-Faktor yang Mempengaruhi
Minat Pegawai Negeri Sipil (PNS) Untuk Melakukan Tindakan Whistle
Blowing ”.Simposium Nasional Akuntansi XVIII, Medan, 16-19 September.

Brief, Arthur P. dan Motowidlo, Stephan J. 1986. “Prosocial Organizational
Behaviours”. Academy of Management Review. Vol. 11 (4); 710-725.



75

Cullen, J. B., Parboteeah, K. P., & Victor, B. (2003). The effects of ethical climates
on organizational commitment: A two-study analysis. Journal of Business
Ethics, 46(2), 127-141.

Dozier, J. B., & Miceli, M. P. 1985. Potential predictors of whistle-blowing: A
prosocial behavior perspective. Academy of Management Review, 10 (4),
823-836.

Ghozali, Imam. 2015. Aplikasi Analisis Multivariance dan Program SPSS.
Semarang: Badan Penerbit Universitas Diponorogo.

Kaplan, Steven E. dan Whitecotton, Stacey M.. 2001. “An Examination of
Auditor’s Reporting Intentions When Another Auditor is Offered Client
Employment”. A Journal of Practice and Theory. Vol. 20 (1); 45-63.

KNKG. 2008. Pedoman Sistem Pelaporan Pelanggaran - SPP (Whistleblowing
System — WBS). Jakarta: KNKG.

Kreshastuti, Destriana Kurnia. 2014. “Analisis Faktor-Faktor yang Mempengaruhi
Intensi Auditor Untuk Melakukan Tindakan Whistleblowing (Studi Empiris
Pada Kantor Akuntan Publik Di Semarang)”. Skripsi. FEB, Universitas
Diponegoro.

Nazarudin, letje dan Basuki, Agus Tri. 2016. Analisis Statistik dengan SPSS.
Yogyakartta: Danisa Media.

Mowday, Richard T., Steers, Richard M., dan Porter, Lyman W. 1979. “The
Measurement of Organizational Commitment”. Journal of Vocational
Behavior. Vol. 14; 224-247.

Rotter, J. B. (1966) Generalized expectancies for internal versus external control
of reinforcement. Psychological Monographs: General and Applied, 80, 1-
28.

Sekaran, Uma dan Bougie, Roger. 2013. Research Methods for Business: A Skill
Building Approach Sixth Edition. Chichester: Wiley.

Semendawali, A.H., F. Santoso, W. Wagiman, B.l. Omas, Susilaningtyas, & S.M.
Wiryawan.2011.  Memahami  Whistleblower.  Jakarta:  Lembaga
Perlindungan Saksi dan Korban (LPSK).

Septianti, Windy. 2013. “Pengaruh Faktor Organisasional, Individual, Situasional,
dan Demografis Terhadap Niat Melakukan Whistleblowing Internal”.
Simposium Nasional Akuntansi XVI, Manado, 25-28 September.



76

Setyawati, Intan, Ardiyani, Komala, dan Sutrisno, Catur Ragil. 2015. “Faktor-
Faktor Yang Mempengaruhi Niat Untuk Melakukan Whistleblowing
Internal”. Jurnal Ekonomi dan Bisnis. Vol. 17; 22-33.

Sugiyono. 2010. Metode Penelitian Bisnis. Cetakan ke-15. Bandung: Alfabeta.

Sweeney, P . 2008. Hotlines Helpful for Blowing The Whistle. Financial Executive.
Vol. 24 (4); 28-31.

Victor, B., & Cullen, J. B. (1988). The organizational bases of ethical work
climates. Administrative Science Quarterly, 33(1), 101-125.

Webber, Sheri. 2007. Ethical Climate Typology and Questionnaire: A Discussion
of Instrument Modifications. The Journal of Academic Librarianship. Vol.
33 (5); 567-580.

Winardi, Rijadh Djatu. 2014. “Using Situational Factors to Predict External
Whistle-Blowing Intention of Lower-Level Civil Servants In Indonesia”.
Simposium Nasional Akuntansi XVII, Lombok, 24-27 September.

Winardi, Rijadh Djatu. 2013. “The Influence of Individual and Situational Factors
on Lower-Level Civil Servants’ Whistle-Blowing Intention in Indonesia”.
Journal of Indonesian Economy and Business. Vol. 28 (3); 361-376.

Table of Results: Corruption Perception Index 2015.
www.transparency.org/cpi2015.php. Diunduh pada 21 Juni 2016.



http://www.transparency.org/cpi2015.php

